REGIONAL INFORMATION OFFICES 


The U.S. Department of ‘Labor operates through 10 regional offices located in major 
cities dcross the country. If you want a local angle on a news or feature story provided 
through this service--or have a direct news inquiry--you may contact one.of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 
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Week of October 15, 1979 


BLACK UNEMPLOYMENT RATE UNCHANGED 

WASHINGTON -- The unemployment rate for black workers was 10.6 percent in 
September, reflecting little change from the previous month's 11.0 percent, the 
U.S. Department of Labor's Bureau of Labor Statistics reported. 

For white workers, the unemployment rate was 5.1 percent. 

For black adult males, the unemployment rate was 7.9 percent; for adult women, 
9.6 percent, and for teenagers of both sexes, 31.5 percent. The unemployment rate 
for black teenagers has been in the 30 to 32 percent rate in the last three months, 
down from the near 35 percent or more rate in previous months. 

White adult males had an unemployment rate of 3.7 percent, adult women, 4.8 
percent, and teenagers, both sexes, 14.6 percent. 

On a nationwide basis, the bureau reported that employment rose in September 
and unemployment declined. 

The nation's overall unemployment rate was 5.8 percent, down slightly from 
§.0 percent in August but little different from the rates which have prevailed 
over the past year. 

Total employment--as measured by the monthly survey of households--advanced 
by 610,000 in September to 97.5 million. Over the past year, total employment 
grew by 2.5 million, with nearly three-fourths of the increase occurring in the 
6 months from September to March. 

Nonfarm payroll employment--as measured by the monthly survey of establishments-- 


rose by 135,000 in September to 89.9 million. Payroll employment has advanced by 


2.8 million over the year; 2 million of that increase occurred prior to April. 
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« In accordance with usual practice, BLS has revised establishment survey data to reflect a 
ew benchmark and updated seasonal adjustment factors. Because of these revisions, data in 

s release are not comparable to data published earlier. For example, the revised data in- 

ise the level of total nonagricultural employment by more than 900,000 for August 1979. 


* 
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(More ) 


BLACK NEWS DIGEST - 10/15/79 
BLACK UNEMPLOYMENT - P. 2 


The September unemployment rate, 5.8 percent, and the number of unemployed 
persons, 6.0 million, edged down from the levels of the previous month. Since August 
1978, the jobless rate has fluctuated within the range of 5.6 of 6.0 percent. 

Virtually all of the over-the-month reduction in unemployment took place among 
adult women and, more specifically, married women, reversing the increases of the 
prior month. The rate for adult women was 5.5 percent in September, compared with 
5.9 percent in August. The unemployment rate for part-time workers also dropped 
slightly. Little or no change occurred in September for most other worker categories 
including adult men, teenagers, and full-time workers. 

The median duration of unemployment was up 1 week to 5.9 weeks in September, 
returning to about the July level. This movement reflected an over-the-month drop 
in short-term joblessness and an increase in those seeking jobs from 1 to 3 months. 

Total employment rose by 610,000 in September, after registering a decline of 
about half that amount in August. The advance took place primarily among teenagers 
and adult women. Teenage employment returned to the July level, following a dip of 
comparable magnitude in August; employment of adult women rose in both months. 

Over the past year, employment has risen by 2.5 million. The bulk of this increase 
occurred during the first half of the 12-month period as employment has risen by 
670,000 since March. Adult women accounted for most of the gains throughout the 
year. 

The civilian labor force was 103.5 million in September, up 450,000 from August 
and 2.5 million higher than September a year ago. The overall civilian labor force 
participation rate was 63.9 percent in September, the same as the all-time high 


attained in February and March. 
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Discouraged workers are persons who report that they want work but are not 
looking for jobs because the ‘believe they cannot find any. Becuase they do not meet 
the labor market test--that is, they are not engaged in active job search--they are 
classified as not in the labor force rather than unemployed. These data are 
published on a quarterly basis. 

The number of discouraged workers declined by 90,000 in the third quarter to 
740,000, returning to the first quarter level. Close to three-fourths of this 
number cited job-market factors as the reasons for their discouragement. 

Nonfarm payroll employment rose 135,000 in September to 89.9 million, as job 
gains took place in 56 percent of the 172 industries comprising the BLS diffusion 
index. Payroll employment increased 2.8 million over the ;.i.st year; 225,000 of 
those jobs were added during the third quarter of 1979 and 515,000 since March. 

Most of the September employment gain occurred in the service-producing 
industries. The service industry accounted for most of the increase, adding almost 
100,000 jobs. While employment in wholesale and retail trade rose 50,000, transport- 
ation and public utilities and State and local government had reductions of 
20,000 and 25,000, respectively. 

In the goods-producing sector, employment in mining continued its long-term 
advance, while construction edged down for the second straight month. Most of the 
specific industries in manufacturing showed little or no change. 

The average workweek of production of nonsupervisory workers on private 
nonagricultural payrolls was 35.6 hours in September, unchanged from the levels of 
the previous 3 months. Manufacturing hours edged down a tenth of an hour to 40.0, 


(More) 


BLACK NEWS DIGEST - 10/15/79 
BLACK UNEMPLOYMENT - P. 4 


while factory overtime was unchanged at 3.2 hours. In contrast, the construction 
workweek rose 0.4 hour for the second straight month to 37.6 hours. 

The index of aggregate weekly hours rose 0.3 percent in September as a result 
of the rise in payroll employment. The index was up 2.9 percent over the year, 
also due entirely to employment gains. 

Average hourly earnings of production or nonsupervisory workers on private 
nonfarm payrolls rose 0.5 percent in September (seasonally adjusted) to a level 
8.1 percent higher than that of September 1978. Averge weekly earnings also 
rose half a percent over the month and were up 7.5 percent from September 1978. 

Before adjustment for seasonality, average hourly earnings rose 10 cents from 


August to $6.29, 47 cents higher than September 1978. Averge weekly earnings were 


$222.50 in September, up $1.07 from August and $15.61 over the year. 


The Hourly Earnings Index--earnings adjusted for overtime in manufacturing, 
seasonality, and the effects of changes in the proportion of workers in high-wage 
and low-wage industries--was 233.7 (1967=100) in September, 0.7 percent higher 
than in August. The index was 7.9 percent above September a year ago. During the 
12-month period ended in August, the Hourly Earnings Index in dollars of constant 


purchasing power decreased 3.5 percent. 





Week of October 15, 1979 


CETA TO OPERATE IN FY 1980 WITH 473 PRIME SPONSORS 





WASHINGTON -- A total of 473 state and local governments--a net increase of 13 
over last year--will act as Comprehensive Employment and Training Act (CETA) prime 
sponsors in the fiscal year beginning October 1, Assistant Secretary of Labor Ernest 
G. Green has announced. 

The prime sponsors for fiscal year 1980 will consist of 78 cities, 196 counties, 

138 consortia (combinations of governmental units), 57 states or “balance of states," 
and 4 rural concentrated employment programs (CEPs). 

The number of prime sponsors has risen steadily since FY 1975, CETA's first operating 
year,when there were 403. Most of the new sponsors for FY 1980 were created when cities 
and counties previously members of consortia decided to operate independently. 

The new primes for FY 1980 are: 

-- Pittsfield Consortium, Mass., which consists of 32 cities and towns previously 
served by the Massachusetts balance of state program. The area was deemed to be eligible 
under “exceptional circumstances." 

-- Hudson County, N.J., formerly part of the Hudson County Consortium, which will 
no longer exist. 

-- Jersey City, N.J., formerly part of the Hudson County Consortium. 

-- Baltimore County, Md., previously served by the Baltimore Manpower Consortium. 

-- Frederick County, Md., newly eligible because its population has reached 100,900, 
and formerly part of the Western Maryland Consortium. 

-- Lancaster County, Pa., previously part of the Lancaster/Lebanon Consortium, which 
will no longer exist. 

-- Lebanon County, Pa., previously the other member of the Lancaster/Lebanon 
Consortium. 


(More ) 
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- Hillsborough County, Fla., previously part of the Tampa Consortium. 
Tampa is now a “city” prime sponsor. 

-- Mid-Counties Employment and Training Consortim, Mich., which consists of Calhoun 
and Barry County. Calhoun was formerly a “city” prime sponsor and Barry County was part 
of the balance of state program. 

-- Northeast Michigan Employment and Training Consortium, which consists of eight 
counties that were previously part of the Michigan balance of state program. This new 
consortium is an “exceptional circumstances" prime sponsor. 

-- Cleveland, Ohio, formerly in a consortium with three other jurisdictions. 
Cuyhahoga and Geauga Counties and Parma remain together as the Cuyahoga Consortium. 

-- Columbiana County, Ohio, previously one of four jurisdictions that comprised 
the Northeast Ohio Consortium, which will no longer exist. 

-- Mahoning County, Ohio, previously part of the Northeast Ohio Consortium. 

-- Trumbul] County, Ohio, previously part of the Northeast Ohio Consortium. 

-- Youngstown, Ohio, formerly also part of the Northeast Ohio Consortium. 


-- Minehaha County, S.D., previously served by the South Dakota balance of state 


program. 


-- Pima, Ariz., formerly with the Tucson/Pima Consortium, which will no longer 


exist. 

-- Tucson Ariz., formerly part of the Tucson/Pima Consortium. 

-- Placer County, Calif., newly eligible because it meets the 100,000 population 
figure. The county was formerly served by the California balance of state program. 

-- Thurston County, Wash., also eligible for population reasons for the first time. 


formerly part of the Washington balance of state program. 


(More ) 
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In addition to those already mentioned, two other FY 1979 prime sponsors do not 
appear on the '80 list: Rockingham/Stafford Consortium in New Hampshire and Onslow 
County, N.C. Both areas will be served by balance of state programs. 

There changes in the jurisdictional makeup of other prime sponsors, but these do 
not affect the total number. 

In addition to 473 governmental units, ETA has designated 179 Native American 


organizations as grantees for the new fiscal year. It has also selected 53 potential 


sponsors (public agencies and private nonprofit organizations) to operate programs for 


migrant and seasonal farmworkers during the next 12 months. 

During FY 1979, over $10 billion was available for CETA operations, including public 
service employment, private sector on-the-job training, classroom vocational training, 
work experience programs, youth employment and demonstration projects, research 
activities. 

Note: Under CETA, the term "state" includes the 50 states, the District of 
Columbia, Puerto Rico, the Virgin Islands, Guam, the Northern Mariana Islands, 


American Samoa, and the Trust Territory of the Pacific Islands. 


Week of October 15, 1979 


MINORITIES AMONG TARGET GROUPS 
FOR JOB TRAINING IN FURNITURE INDUSTRY 





WASHINGTON -- The United Furniture Workers of America, AFL-CIO, will help 
300 people in nine states to get on-the-job training (0JT) under a $384,000 contract 
renewal, Assistant Secretary of Labor Ernest G. Green announced. 

Target groups spectfied in the contract are minorities, women, handicapped, 
youth, and veterans. 

In announcing the contract, Assistant Secretary Green said "“OJT provides 
one of the fastest and most effective ways of placing unemployed and underemployed 
persons into jobs and providing them with the income they need to live while learning 
a skill." 

The union will recruit 225 people, who will be provided pre-employment 
counseling and placed in OJT positions with employers having collective bargaining 
agreements with the union. Employers will provide another 75 persons, already 
working in the furniture industry, with training to upgrade their present jobs skills. 

The program will operate in: 

Arkansas Michigan New York 

Connecticut Mississippi Oklahoma 

Georgia New Jersey Tennessee 

Some of the jobs in which candidates will be placed while receiving OUT and 
in which they will subsequently be employed include: 

Moulder Operator Frame Assembler 

Electronics Press Onerator Cabinet Maker 

Upholsterer Rip Saw Operator 

Cutter Machine Sander 


Band Saw Operator Shaper Operator 
Seamstress Machine Repairer 





BLACK NEWS DIGEST - 10/15/79 
JOB TRAINING - P. 2 


The OJT design calls for training to be conducted in the plants by selected 
workers under the direction of management officials. The number of weeks of training, 
the job skills to be taught, and the weekly OJT costs to be reimbursed to the employer 
will vary with the particular occupation for which instruction is provided 

This is the second contract for on-the-job training between the United 
Furniture Workers and the Labor Department. It is funded under Title III of the 
Comprehensive Employment and Training Act (CETA) which is administered by the 
department's Employment and Training Administration (ETA). 

For futher information about the contract, contact either Harris Raynor, 

United Furniture Workers of America, 1910 Airlane Drive, Nashville, Tenn. 37210, 
telephone (615) 889-8860, or Maurice Solomon, ETA, Office of National Programs, 
telephone (202) 376-6257. 

Allocation of funds and training slots by states has not been determined 


at this time. 


Week of October 15, 1979 


INITED NEGRO COLLEGE FUND GETS 
$700,000 LABOR DEPARIMENT CONTRACT 





WASHINGTON -- The United Negro College Fund (UNCF) had received $700,000 
contract renewal to promote and develop employment and training programs through 
historically and predominantly black colleges and universities, Assistant Secretary of 
Labor Ernest G. Green announced. 

UNCF will work with the colleges and universities to help develop and extend 
ties between them and prime sponsors receiving funds under the Comprehensive Employment 
and Training Act (CETA). As CETA sub-contractors, the colleges and universities 
would provide education and skill training needed to help unemployed and underemployed 
persons qualify for jobs with career advancement possibilities. An estimated 12,500 
persons might be given various kinds of service by the colleges and universities. 

Under the previous contract, UNCF helped establish working relationships 
between CETA sponsors and 37 predominantly black colleges and universities. 

The goal of the new contract is to help an additional 6) such institutions 
develop the same kind of relationships with CETA sponsors near them. 

UNCF will also work with CETA sponsors to strengthen their affirmative action 
programs 


The contract runs until June 30, 1980. It is funded under Title III of 


CETA which is administered by the department's Employment and Training Administration 


ETA). 
For further information, contact either Johnny Parham, UNCF, 500 E. 62nd St., 


New York, N.Y., 10021, telephone 212-644-2291; or Judy Blair, ETA Office of National 


Programs, telephone 202-376-6257. 





Week of October 15, 1979 


ARIZONA FARM WORK RATE IS SET FOR HIRING ALIEN WORKERS 

WASHINGTON -- The U.S. Department of Labor has set a $3.67 an hour minimum 
wage rate that must be offered and paid by employers of nonimmigrant alien farm 
workers in Arizona. 

Originally proposed by the Labor Department on Aug. 24, the new wage rate 
went into effect Friday, Sept. 28 when the final regulation was published in the 
Federal Register. 

Arizona became the 13th state to have an adverse effect wage rate--the minimum 
rate that must be offered and paid by employers of temporary alien farm workers. 
Adverse effect wage rates are computed and published annually by the Labor Department 
for farm workers in various states. 

Other states having adverse effect wage rates are: Colorado, Connecticut, 
Maine, Maryland, Massachusetts, New Hamsphire, New York, Rhode Island, Texas, 
Vermont, Virginia, and West Virginia. 

The Labor Department advises the Immigration and Naturalization Service 
concerning the availability of qualified U.S. workers for temporary jobs offered 
to certain nonimmigrant aliens and the adverse effect that the employment of these 
aliens might have on similarly employed U.S. workers. 

Interested parties were invited to submit comments to the Labor Department 
until Sept. 24 on the proposed rule for Arizona. After reviewing the comments, 
the department found that the employment of nonimmigrant alien agricultural labor 
in Arizona has had and will continue to have an adverse effect on U.S. workers 


unless an adverse effect wage rate is set for that state. 


Further information on adverse effect wage rates and the certification of 
nonimmigrant aliens for temporary employment in the U.S. can be obtained by contacting 
the Division of Labor Certification, U.S. Employment Service, Rm. 8410, 601 D St., N.W., 
Washington, D.C. 20213. Phone: (202) 376-6295. 
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PRODUCER PRICE INDEXES--SEPTEMBER 1979 

WASHINGTON -- The Producer Price Index for Finished Goods moved up 1.4 percent 
from August to September on a seasonally adjusted basis, the Bureau of Labor Statistics 
of the U.S. Department of Labor reported. 

During the third quarter this index advanced at a seasonally adjusted annual rate of 
15.7 percent, compared with a 6.8 percent rate in the previous 3 months and a 14.3 
percent rate in the first quarter of the year.- Prices intermediate (semifinished) 
goods continued to rise at a rapid pace (1.5 percent). Crude material prices rose 2.1 
percent, substantially more than in recent months. 


Among finished goods, the index for finished energy goods climbed 6.8 percent, even 


more than the 6.2 and 5.8 percent advances in July and August, respectively. (The 


September index for finished energy goods largely reflects August prices because most 
prices are lagged 1 month.) Consumer food prices rose 1.8 percent, following a 1.2 
percent increase in August and no change in July. The index for finished consumer 
goods less food and energy, however, rose slightly less (0.7 percent) than in either 
of the 2 preceding months, and, for the second consecutive month, capital equipment 
prices rose much less than in any of the first 7 months of the year. 

Before seasonal adjustment, the Producer Price Index for Finished Goods moved up 
1.4 percent to 220.4 (1967=100). Over the year, the Finished Goods Price Index increased 
11.8 percent. The finished energy goods index was up 55.9 percent from September 1978 
to September 1979, the finished consumer foods index rose 8.8 percent, the index for 
finished consumer goods other than food and energy was 8.4 percent higher than a year 
ago, and capital equipment prices were up 8.3 percent. The Producer Price Index for 


intermediate goods increased 14.6 percent over the year, and prices for crude materials 


advanced 17.6 percent 
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